
 

Welcome to our February Newsletter, a little 
later than planned. 

Facebook  
February has been a busy month for us and I know it has for you all too, as we love seeing your 
updates on your Facebook pages.  

Success story – The Rutland Staffroom 

It has been so lovely to see the Rutland Staffroom being a place for support for each other, ideas and 
information sharing and a place to be amongst colleagues to sound off.  We are really pleased with 
how this is working and if anyone hasn’t joined yet we recommend that you do.   
https://www.facebook.com/groups/398664611027139/ 

Special Request  

Whilst we are on the subject of Facebook we wondered if we could ask a favour.  If you feel you 
would like to, can we ask that you visit our Facebook page and leave us a review.  It would be great if 
we could have some more reviews on there about how you have found your experience of Rutland.  
Thanks so much in advance x 

https://www.facebook.com/rutlandearlyyears.co.uk/ 

 

Contracts 
I have attached an updated version of the Rutland Contract, we made some amendments to it in the 
summer and then also created a full contract for adhoc care more recently, also attached.  This 
current contract covers all the relevant permissions you need, and also has a paragraph which covers 
cancelling contracts immediately for unreasonable behaviour, it covers parental responsibility and 
also collects all the informaiton you need with regards to the child.  This means that you don’t need 
separate child record forms.  If you have an older version, can you please make sure you have all the 
information you need about the child as per the EYFS Statutory Framework on a separate child 
record form.  Also, if you have different contracts please make sure you have all the required 
information either within it or as a separate form. 

 

 

 



 
 

Health and Wellbeing 
This months focus is on staying fit and healthy.   Now we are going to go all ‘pot – kettle’ on you here 
as we were probably the worst at this when we were childminding, and I don’t think we have 
improved much now but it is really important that your own physical wellbeing is looked after.  We 
all know how imortant it is to provide a healthy balanced diet for the little ones along with plenty of 
opportunity for physical exercise.  We all know that we go out of our way to make this possible.   
What we also know is that as a dedicated childminder, trying to meet the needs of the children, their 
families and the requirements of the EYFS, we can forget to eat, forget to have a drink, I mean a hot 
cup of tea is usually a distant memory in the working day of a childminder.   So what we would like 
to reassure you of here is that it is ok to make yourself a drink, some lunch and sit and enjoy it. We 
know there is no such thing as a lunch break as a childminder, but you can sit and finish your lunch 
whilst the children play. You can watch the children playing whilst you have a cuppa and this is ok.   

Being physically active is also great for your wellbeing, both physical and mental.  Now in my world 
the word ‘gym’ is virtually a swear word and not somewhere I would go (Mel did convince me to do 
a GRIT class with her once, I should have gone with my instinct when I heard the name of it but no, I 
went and because I am stubborn and determined, took part, demonstrated my own Characteristics 
of Effective Learning and didn’t give up, finished it being unable to breathe and spent the next three 
days walking like I had ridden a horse for a month non stop, and couldn’t move without wincing, I 
hasten to add I didn’t go back!!.  But there are lots of ways to be physically active without putting 
yourself through torture, and you can do it in the day whilst you look after the children. 

  One of our favourite ways was to have mini disco’s with the children, no better way to lift your 
spirits than watching your toddlers busting their moves to Steps because that’s what you choose to 
teach them (I admit this may only be me!!).   Build a simple obstacle course in the garden and do it 
wth them, don’t just watch.  Play football with them, don’t be afraid to go into the soft play with 
them and zoom down the slides, climb the ladders.  All these things can get you out of breath 
without you realising. 

If however you prefer to wait until you are on your own, be brave and join that exercise class 
(clubbercise was one I did do for a few years, brilliant, dancing in the dark to the old classic club 
tunes with glow sticks, hilarious and great fun), go for a good walk, try yoga, but most of all and 
more importantly, make time for YOU!! , you deserve it.  You can always reward yourself with a 
cuppa and a chocolate biscuit afterwards.  

 

 

 

 



 
 

 

Common Questions 
As time goes by we find there are common questions that come up and we are going to include these in the 
newsletters so that we can share with eveyone the ansers.  These are questions that we are asked individually 
or that we spot on the forums.  Hopefully they will help clear up any misunderstandings or common queries.   

 

Is Whatsapp ok for recording medication that has been administered? 

- In short the answer to this one is no.  If you are ok with administering medicine to a chld, which you 
are permitted to do as per the EYFS framework, then you must obtain written permission prior.  
Contracts or separate permission forms signed by parents can cover this permssion off for Calpol, 
teething gels, non prescription medicatopn.  Good practice, and something we stronlgy advise, if you 
do feel that a child in your care requires a dose of calpol or other non prescription medicine, although 
you have aleady obtained permission to administer this please contact the  parent first and just say 
that you feel the child needs it and if you are ok you will administer.  This will then give a parent who 
has droppped off in a rush that morning and may have given a dose already but forgotten to tell you, 
the chance to let you know.  It also means that the parent is aware that their child has a temperature 
and may need to collect their child.  A phone call, whatsapp message, email is fine for this.  Once you 
have administerd the medication you must record accurately the dose you gave, the time you gave it 
and the reason.  When the child is collected you must get parents to sign to acknowledge that you 
have given it.  This is the bit that is not acceptable to do by whatsapp. It can be recoredd 
electronically if it is using one of the purpose built online systems such as BabyDays, but whatsapp or 
text messaging is not secure enough as you could lose the data. I hope this clears this up for anyone 
who was unsure. 

The same applies for accident and incident records & existing injury records. 

Food Hygeine   
Asyou are aware, as part of the registration process we require you to complete a food hygeine course.  We 
will also request that this is updated every three years.  Although not a statutory requirement, it is important 
that you know and understand what is required if you are preparing and providing food for he children in your 
care.  Not all childmiders provide meals for the children, but the food hygeiene is still relevent as I am sure at 
some point extra snacks are provided, food tasting as part of a learning activity is done, or baking will take 
place. 

To help keep up to date with what you need to know the Safer Food Better Business Pack for childminders is a 
key document and it is advisable that you have a read.  It is also extremely helpful for anyone having a food 
hgeine inspection, which I know some of you have.  Please familiarise yourselves.  

The link is  

https://www.food.gov.uk/business-guidance/safer-food-better-business-for-childminders     
 



 
 

 

Statutory Checklist  
We have created a statutory checklist to help keep track of what documentation you absolutely MUST have in 
place.  It can be used as a tool to check every so often that you have in place what you should have, and can 
act as a reminder.  It is attached to this email so feel free to use it if you wish.   We hope this will also clarify 
some of the misunderstanding we have seen on some of the forums that now Ofsted are taking a different 
approach in inspections and not necessarily looking at paperwork, you don’t need ANY, as this is not true and 
the statutory documentation must be in place.  When we say documentation, this also includes apps and 
purpose built online systems which are also ok. 

 

Safeguarding 

Cuckooing - Another term that is out there with regards to safeguarding at the moment is ‘Cuckooing’ so we 
thought we would run through what it means. 

Cuckooing is a form of crime in which drug dealers take over the home of a vulnerable person in order to use it 
as a base for drug dealing.  The persons home is then known as a ‘Traphouse’ and leave victims facing violence 
and abuse. 

Cuckooing has risen with the growth of County Lines drug trading and dealers often target the homes of 
vulnerable individuals in small rural and coastal towns. Those who fall victim to cuckooing may have mental 
health problems, addiction issues, they can be older people, female sex workers, single mums and those living 
in poverty. 

Signs that cuckooing may be taking place could be  

. an increase in people entering and leaving a property. 

. an increase in cars or bikes outside 

. possible increase in antisocial behaviour 

. increasing litter outside 

. signs of drug use 

 

It is good to remain vigilant with the children we care for, their families and the wider community.  We all hope 
that it won’t affect us or anyone we know but the sad truth is, it just might. 

 

 

 



 
 

Making Effective Referrals 

Mel and I have recently attended some safeguarding training that focused on how to make an 
effective referral to social services/LSCB/MASH/Front Door (whatever your local safeguarding team 
is called).  It was very informative and gave us lots of guidance that will help get the right 
information across when we have to do that difficult job of raising a concern about a child.  We will 
be talking about this more in the next newsletter so look out of it next time.  

 

New Invoicing System 
We have spoken before about our new invoicing system that will be shortly introduced.  It has taken 
a little longer than we though due to the complexities of setting it up to so what we need it to, but 
we are nearly there. Over the next month we will be working to finalise accounts on the current 
system and we will be sending out statements to anyone whose account is not up to date and asking 
that it is sorted out before the transfer.   Can I ask you all to check that your payments have been 
made and if you know that they haven’t please bring your account up to date, as soon as possible.   
It is really important that this happens, for two reasons, 1- we want to transfer over as smoothly as 
possible, and 2- we are unable to keep registrations going if payments are not made.  Thanks in 
advance for your assistance with this, look out for your statements, they will be emailed. 

Activity Time another one from Worms Eye View, you will be able to copy this and zoom in.

 



 
 

Corona Virus 

We will continue to send out advice as and when we receive new updates, but please keep 

checking the following link for information. 

• https://www.gov.uk/coronavirus 

You can also share DHSC content from the following social media links:  

• https://twitter.com/DHSCgovuk/status/1223888531262726144 

• https://www.facebook.com/DHSCgovuk/videos/194227541968649/ 

• https://www.linkedin.com/posts/dhsc_coronavirus-coronavirusoutbreak-
coronavirusuk-activity-6629655670331318273-Djpu 

  

SAFEGUARDING NUMBER – PLEASE ENSURE THAT YOU HAVE THE 
SAFEGUARDING PHONE NUMBER SAVED AND HANDY SHOULD YOU NEED IT. 
THIS NUMBER IS FOR EMERGENCY AND SAFEGUARDING SITUATIONS ONLY. 

07925 585115 


