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What is CODP? 
Childcare on Domestic Premises, or 
CODP, is a type of childcare 
registration.  CODP is for larger 
settings that operate from 
someone’s home.  As a 
childminder, no more than 3 
people can work together at any 
one time.  When 4 or more people 
regularly work together 
(childminders and assistants), then 
the setting should register as 
CODP. 

Can REYAL register me as 
CODP? 
Absolutely.  REYAL can register a 
setting as CODP.  You will need to 
make an application with REYAL 
and pay an application fee; you will 
also need to complete an 
application for any new assistants 
you will be employing. We will 
carry out an assessment on what 
we already know about you and 
the people providing the care, 
especially if you are already 
registered as a childminder. After 
this, we will carry out any 
necessary checks, including 
suitability checks for new 
assistants. We will carry out a pre-
registration visit, even if you are 
already registered as a 
childminder. This is to make sure 
you know about, and can meet, the 
requirements for Childcare on 
Domestic Premises. 

 
 

 
 
 

 
Childcare on 

Domestic Premises 
Fact Sheet 

Keeping both registrations 
It is a good idea to keep both your childminder registration and your 
CODP registration in place.  There may be certain times of the day 
when you cannot meet the requirements of CODP and for these times 
you would operate as a childminder instead.  You cannot operate as 
both registrations at the same time and, if asked, you would be 
required to explain when you operate each registration and how you 
meet the requirements of each.  You will need to register on the Early 
Years Register if you are looking after children from birth to 31 August 
following their fifth birthday and on the compulsory part of the 
Childcare register if you intend to care for children aged five to seven 
years.  

What additional requirements are there as CODP? 
When you operate under a CODP registration you must meet the 
statutory guidance in the EYFS which relates to group settings as 
opposed to those which are for childminders.  This means that the 
requirements regarding Qualifications; Managers; Deputy Managers 
and Ratios are different to those which are in place for childminders. 

The Registered or Responsible Person 
You will need to appoint someone to be the registered or responsible 
person.  This person has responsibility for dealing with REYAL on behalf 
of the setting and is legally responsible for compliance with the 
requirements of the EYFS and those set by the agency.  It may be that 
on a day-to-day basis, decisions are made collectively.  This would  
depend on the structure of the business. 
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Managers and Deputy Managers 
As Childcare on Domestic Premises, you 
must have a manager to take responsibility 
for the day-to-day organisation and running 
of the childcare setting. You do not need to 
employ another person for a manager role, 
this can be yourself.   You should also 
appoint a deputy manager who is able to 
take over the responsibility for running the 
setting if the manager is not there.   

Qualifications 
Childcare on Domestic Premises requires 
the manager to hold at least a full and 
relevant level 3 qualification in Early Years 
and two years’ experience of working in an 
Early Years setting, or have at least two 
years other suitable experience. At least 
half the other staff members must hold a 
full and relevant level 2 qualification.  
At least one member of staff should hold a 
Paediatric First Aid certificate and must be 
always on the premises and available when 
children are present. This includes on 
outings. Any newly qualified staff members, 
who hold either a level 2 or level 3 
qualification after 30 June 2016 must also 
hold or gain within a 3 month period of 
being qualified, a full Paediatric First Aid 
certificate for them to be included in ratios 
at a level of their qualification.  

Ratios 
The ratios for Childcare on Domestic 
Premises are different to those of a 
childminder and they will depend on the 
qualification levels of the staff you have on 
duty. 

• Children aged under two years; 1:3 
 

• Children aged two years; 1:4 
 

• Children aged three & four years where 
a person with qualified teacher status, 
Early Years professional Status, Early 
Years Teacher Status, or another 
approved level 6 qualification and is 
working directly with the children; 1:13 

 

• Children aged three & four years where 
the person with the above but who 
does not work directly with the 
children; 1:8 

 

 

Insurance 
You must have suitable insurance in place for the purpose of 
providing Childcare on Domestic premises.  Some of the 
standard childminding policies do not cover CODP so make 
sure you check with your insurer and advise them that you are 
operating as CODP; the number of children you will have at 
any one time; and the number of staff you have.  If you are 
employing staff you will also need Employer’s Liability 
Insurance.  Your Employer’s Liability Insurance certificate must 
be displayed somewhere that staff can see it such as on a staff 
noticeboard.  You should also inform your home insurance 
provider and your vehicle insurance provider that you operate 
as CODP. 

Planning Permission 
You should seek advice from your local planning department.  
Planning permission to increase the number of children or to 
employ staff may be required.  Proof of planning permission is 
not routinely requested as part of your CODP application with 
REYAL.  
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Floorspace 
Just like with a childminding registration, you do 
need to have enough floorspace for the age and 
number of children you are looking after.  If you are 
considering taking on more children, you should 
make sure there is enough space.  The floor space 
requirements are set out in The EYFS Statutory 
Framework as follows; 

• Children under 2 years; 3.5m2 per child 

• 2 year olds; 2.5m2 per child  

• 3-5 year olds 2.3m2 per child 

Health and Safety 
If you employ 5 or more staff, then you have a legal 
duty for health and safety in the workplace.  You will 
need to ensure you meet the requirements of The 
Health and Safety at Work Act 1974.  More advice is 
available from the Health and Safety Executive (HSE).  
This will include, but is not limited to, meeting the 
requirements of COSHH; The Control of Substances 
Hazardous to Health and RIDDOR; The Reporting of 
Injuries, Diseases and Dangerous Occurrences. 

Fire Safety 
You will also need to have due regard for Fire Safety.  
REYAL will require that as a registered 
CODP setting you ensure you have sought fire 

safety advice from your local fire officer. You must 
have a clear fire evacuation plan in place, along 
with clear fire exits labelled. You must have smoke 
detectors, a fire blanket (that must be attached to an 
external wall within the kitchen area) and a fire 
extinguisher. Fire exits must be clearly identifiable 
and free from obstruction. 

Employment Law 
If you are employing staff then you will need to 
operate within the boundaries of employment law. 

Suitable People 
As a CODP setting, you will have responsibility for 
ensuring that everyone who works with you is a 
suitable person to work with children.  You will need 
to have robust recruitment procedures in place 
including getting DBS certificates, seeking references 
and hold on file employee’s qualifications, ID checks, 
your vetting process and details on their DBS check 
including reference number, the date the check was 
obtained and who obtained the check.  You will also 
have to comply with the disqualification requirement 
including disqualification by association and how this 
is reported to REYAL and give employee’s regular 
opportunities to disclose any new convictions or 
cautions. 

   Childminder registration CODP registration 

I work alone or I work with no more than 2 
other people 

  

4 or more practitioners regularly work 
together 

  

Do I need to appoint a Registered or 
Responsible person? 

  

Does someone need to take ‘Manager’ 
responsibility? 

  

Do I need to have a Deputy Manager to 
take over when the Manager is not there? 

  

I operate from non-domestic premises for 
50% of my time under the 50/50 rule – 
can I still do this with a CODP registration?   

Do I need to have suitable insurance? 
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Q. Did you employ a manager? 
 
A. I took on the manager 
responsibility myself so no, I didn’t 
need to employ an additional 
manager.  The manager does have to 
have at least a Level 3 and at least 2 
years’ experience with children.  I did 
employ a deputy manager on a part-
time basis.  She was studying part-
time for an Early Years degree. 
 

Q. Did your practice change under 
CODP registration? 
 
A. No not really.  As CODP there are 
different requirements that must be 
met when you are operating, but day-
to-day practice and routines are all the 
same as when you operate as a 
childminder. 
 

Q. What advice would you give 
childminders who are considering 
registering as CODP? 
 
A. Make sure you can meet the 
requirements of registration as they 
differ from when you are a 
childminder.  If you can, then go for it!  
It is a good way to grow your business 
and can be a way to employ more staff 
and/or offer more specialised care.  
Keep your childminder registration 
running alongside your CODP 
registration for those times when you 
cannot meet the requirements of 
CODP. 
 

Emma Harris, one of our Early 
Years Consultants, shares her 
experience of running a CODP 
setting in Doncaster. 
 
Q. What made you decide to register 
as CODP? 
 
A. At the time, we were caring for a 
child with SEND who needed one to 
one care.  Registering as CODP allowed 
me to employ more staff so I could 
focus my time on this child and the 
team could concentrate on the other 
children. 
 
Q. How many staff did you have? 
 
A. Most days we would have five staff 
during the core times.  Early in the 
morning and at the end of the day it 
would just be myself and my husband 
working so we reverted to our 
childminder registration at these times. 
 

 

 

For further information relating to the registration process of Childcare on 
Domestic Premises please see www.rutlandearlyyears.co.uk 

or telephone 07908 882120 / 07411 026299 
 

 

 

 

http://www.rutlandearlyyears.co.uk/

